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Welcome – we’re glad you’re here! 

Whether you’re just starting out or already planning your move: here, you’ll find all the key 

information – clear, honest, and based on real experience. 

This guide is for you. 

Whether you’re just starting out or already planning your move: here, you’ll find all the key 

information – clear, honest, and based on real experience. 

You’ll learn: 

 

• How medical residency in General Surgery works in Germany 

• What you should consider as an international doctor 

• What opportunities you have – even without German experience 

• What everyday clinical life looks like 

• And above all: how we support you – step by step 

Because you’re not alone. 

With inmed, you have a partner by your side who not only connects you but supports you – 

professionally, linguistically, organizationally, and personally. 

 

We look forward to getting to know you. Your journey can start here. 

 

Your inmed team 

🎯 You don’t just want to read – you want to take action? 

Find out in a free consultation how we can support you personally. 

 

👉 

  

Book your free consultation now 

https://tally.so/r/3ypVD6
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Introduction 
General Surgery is one of the most versatile, practical, and impactful medical specialties. 

Few other fields combine acute emergency care, elective procedures, trauma 

management, oncological surgery, minimally invasive techniques, and close interdisciplinary 

collaboration – all while maintaining a strong focus on hands-on skills and patient outcomes. 

For international doctors aiming to start or continue their career in Germany, general surgery 

is both highly attractive and challenging. This guide – based on the training structure outlined 

by the German Medical Association (Bundesärztekammer) and state-specific regulations – 

provides everything you need to know about medical residency in general surgery: from 

program structure, typical rotations, and core surgical skills to realistic career opportunities. 

We also show how inmed personal supports you – from the very first consultation to full board 

certification. 

 

Structure and Duration of Medical Residency in General 

Surgery 
General surgery residency in Germany follows the (Model) Training Regulations (MWBO) set 

by the German Medical Association and implemented by the State Chambers of Physicians 

(Landesärztekammern). 

Total duration: 72 months (6 years) 

Mandatory training blocks: 

• 24 months in General Surgery (core training): 

This includes work on surgical wards, operating room (OR) training, emergency 

surgery, trauma management, and basic oncological and vascular surgery. 

• 18 months in Trauma Surgery/Orthopedics: 

Comprehensive exposure to fracture treatment, emergency trauma care, and 

musculoskeletal surgical procedures. 

• 18 months in Visceral Surgery: 

Focus on abdominal and gastrointestinal procedures, minimally invasive techniques, 

and oncological surgeries. 

• 6 months in Emergency Department (Notaufnahme): 

Hands-on training in acute care, triage, and management of surgical emergencies. 

• 6 months in Intensive Care (ICU): 

Experience with ventilated patients, perioperative care, and surgical intensive 

medicine. 

Flexibility of modules: 

• These blocks can be completed within one hospital (if all departments are available) 

or across different accredited clinics. 

• Additional rotations in vascular surgery, thoracic surgery, or plastic surgery are possible 

and can be counted toward the total time if accredited. 

• All training must be documented and signed off in the eLogbook. 
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Practical Content and Typical Rotations  
A. General Surgery Ward (≥ 24 months) 

• Case mix: Appendectomies, cholecystectomies, hernia repairs, soft tissue infections, 

emergency abdominal surgeries, oncological resections, wound care. 

• Key skills: Pre- and postoperative patient management, surgical history and 

examination, wound treatment, surgical decision-making, documentation (OR 

reports, discharge summaries), interdisciplinary collaboration. 

B. Visceral Surgery (18 months — mandatory) 

• Focus: Abdominal surgery including gastrointestinal resections (colon, stomach, 

pancreas), hepatobiliary procedures, oncological surgery, and minimally invasive 

(laparoscopic) techniques. 

• Key skills: Assistance and independent performance of basic laparoscopic 

procedures, intraoperative anatomy, handling of surgical instruments, perioperative 

care. 

C. Trauma Surgery & Orthopedics (18 months — mandatory) 

• Case mix: Fracture fixation, polytrauma management, sports injuries, septic 

orthopedics, emergency trauma procedures. 

• Key skills: Casting, basic osteosynthesis techniques, joint aspiration, trauma imaging 

interpretation, interdisciplinary trauma team work. 

D. Emergency Department (6 months — mandatory) 

• Focus: Initial assessment, stabilization, and management of acute surgical cases (e.g., 

abdominal pain, trauma, soft tissue infections, acute bleeding). 

• Key skills: Primary survey, triage, emergency diagnostics, decision-making for 

immediate OR interventions, collaboration with anesthesiology and intensive care. 

E. Intensive Care Unit (6 months — mandatory) 

• Focus: Perioperative and critical care of surgical patients, including ventilation, 

invasive monitoring, and management of sepsis or postoperative complications. 

• Key skills: Central line placement, arterial puncture, ventilator settings, fluid and 

electrolyte management, coordination with anesthesiologists. 

F. Elective Surgical Specialties (optional, within 72 months) 

• Focus: Rotations in vascular surgery, thoracic surgery, plastic surgery, or other surgical 

subspecialties (if accredited). 

• Key skills: Expansion of surgical techniques, exposure to highly specialized procedures, 

interdisciplinary collaboration. 

 

3) Procedures & Skill Portfolio to Log 

• Basic and advanced wound care and suturing techniques 
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• Appendectomy, cholecystectomy, and hernia repair (assistance and independent 

performance) 

• Laparoscopic entry techniques and basic laparoscopy 

• Vascular access (peripheral and central), arterial puncture 

• Drainage placement (thoracic/abdominal) 

• Osteosynthesis (assisting, simple fracture management) 

• Emergency interventions (e.g., laparotomy for acute abdomen) 

• Management of critically ill surgical patients in ICU 

• Documented on-call duties (emergencies, decisions). 

 

4) Example 72-Month Rotation Plan (adaptable to your State Chamber) 

Block Months Setting Core competencies 

General Surgery 

(Ward/OR) 
24 Surgical ward + OR 

Basic surgery, pre/postoperative 

care 

Visceral Surgery 18 
Abdominal/oncological 

units 

GI resections, laparoscopy, 

oncological care 

Trauma & 

Orthopedics 
18 

Trauma & orthopedics 

ward 

Fracture management, 

emergency trauma 

Emergency 

Department 
6 Notaufnahme Triage, acute surgical care 

Intensive Care 6 ICU Ventilation, invasive monitoring 

 

 

Daily Clinical Practice 
Ward Routine 

• Morning briefing and handover: Review of new admissions, postoperative patients, 

and critical events from the previous night with the surgical team. 

• Ward rounds: Daily rounds with residents, senior surgeons, and nursing staff to evaluate 

wound healing, drainage output, pain control, and overall patient recovery. 

• Diagnostic and surgical planning: Ordering imaging (X-ray, CT, ultrasound), laboratory 

tests, and preoperative assessments; scheduling surgeries and planning postoperative 

care. 

• Documentation: Writing admission notes, daily progress notes, operative reports, 

discharge summaries, and DRG coding for billing. 

• Patient and family communication: Explaining diagnoses, surgical indications, 

postoperative expectations, and rehabilitation steps. 
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• Coordination with therapists: Collaboration with physiotherapists, nutritionists, and 

social services for postoperative recovery and discharge planning. 

 

On-Call Duties 

• Timing: Evenings, nights, weekends, and public holidays. 

• Tasks: 

o Assessing and treating acute surgical emergencies (e.g., acute abdomen, 

trauma, bleeding). 

o Deciding on immediate imaging and performing bedside procedures (e.g., 

wound revisions, drain placements). 

o Managing inpatients with acute complications (e.g., postoperative bleeding, 

infection, sepsis). 

o Preparing and performing urgent surgeries, such as appendectomy or 

emergency laparotomy. 

o Coordinating with anesthesia, ICU teams, and radiology for rapid intervention. 

• Learning effect: On-call shifts enhance surgical decision-making, independence 

under time pressure, and the ability to triage and manage emergencies. 

 

Interdisciplinary Collaboration 

• Anesthesia & ICU: Close collaboration for perioperative management, critical care, 

and pain therapy. 

• Radiology: Planning and interpreting diagnostic imaging (CT for acute abdomen, 

ultrasound for biliary pathologies). 

• Internal Medicine: Co-management of patients with complex comorbidities (e.g., 

cardiac or pulmonary diseases). 

• Trauma Surgery & Orthopedics: Collaboration in polytrauma and combined surgical 

cases. 

• Oncology boards: Interdisciplinary tumor boards for surgical oncology planning. 

 

Administrative and Learning Aspects 

• Case presentations and surgical boards: Discussing complex cases, planning 

multidisciplinary interventions. 

• Educational sessions: In-house surgical technique workshops, morbidity and mortality 

conferences, journal clubs. 

• eLogbook updates: Documenting all surgical procedures (assisted and performed), 

rotations, and on-call duties. 

 

Communication and Patient Education 
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• Informed consent discussions: One of the core tasks in general surgery. Before any 

procedure, you must explain the indication, procedure steps, risks, alternatives, and 

postoperative expectations to the patient (and family, if needed). 

• Postoperative updates: Explaining surgical findings and next steps after operations. 

• Essential skill: Strong, clear communication — even under time pressure — is vital. 

International doctors should actively work on medical German to confidently perform 

patient consent discussions before surgeries. 

 

Residency Culture 

Supervision and Feedback 

General surgery residency is conducted under the supervision of experienced surgeons with 

official training authorization. 

Daily case discussions: Complex surgical cases, postoperative complications, and 

emergency decisions are reviewed with senior surgeons, especially during morning briefings 

and pre-OR planning. 

Ward and OR rounds: Structured teaching during ward rounds and intraoperative “step-by-

step” guidance in the OR ensure continuous feedback on surgical techniques, patient 

management, and perioperative planning. 

Targeted learning: Residents regularly discuss their surgical progress (e.g., number of assisted 

vs. independently performed procedures) and set personal learning objectives to meet the 

requirements of the logbook. 

 

Continuing Education Opportunities 

In-house training programs: Many hospitals offer suturing workshops, laparoscopic simulation 

training, trauma courses (e.g., ATLS), morbidity & mortality conferences, and journal clubs. 

External courses: Participation in surgical skill courses, laparoscopic training centers, and 

workshops organized by the German Society for General and Visceral Surgery (DGAV) or the 

German Society for Surgery (DGCH) is encouraged and often financially supported. 

Medical congresses: Attendance at national and international surgery congresses (e.g., 

Chirurgenkongress) is common and supported by most hospitals. 

 

Documentation of Residency (eLogbook) 

The electronic logbook (eLogbook) is a mandatory tool for surgical residents in Germany, 

provided by the German Medical Association and the respective State Chambers of 

Physicians. 

Residents must document: 

All surgical procedures performed and assisted (e.g., appendectomy, laparoscopic 

cholecystectomy, hernia repair, trauma operations). 
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Completed rotations (trauma surgery, visceral surgery, ICU, emergency department) and 

their duration. 

Workshops, courses, and congresses attended. 

Regular educational meetings with supervising surgeons. 

Learning objectives achieved (e.g., number of independently performed appendectomies or 

hernia repairs). 

Each entry must be electronically confirmed by the supervising surgeon. 

The eLogbook is mandatory for registering for the final board exam (Facharztprüfung 

Allgemeinchirurgie). 

Key tip: Start documenting from day one. Missing or incomplete entries can delay the board 

exam registration. Paper records are no longer valid, so international doctors should 

familiarize themselves with the eLogbook early. 

 

The Board Certification Exam (Facharztprüfung) 

The board exam marks the official conclusion of the general surgery residency. 

It confirms that the candidate has acquired the necessary knowledge, technical skills, and 

clinical judgment to practice independently as a specialist in general surgery. 

• Format: Oral-practical examination. 

• Duration: Typically 30–45 minutes. 

• Examination panel: Conducted by experienced surgeons appointed by the State 

Chamber of Physicians (Landesärztekammer). 

• Content: The exam is based on real-world surgical case scenarios, perioperative 

planning, imaging interpretation (e.g., CT abdomen, trauma imaging), and discussion 

of surgical approaches and complication management. 

• Expectations: Examiners assess a structured diagnostic and surgical approach, safe 

intraoperative decision-making, knowledge of emergency surgical care (e.g., acute 

abdomen, trauma, septic complications), and evidence-based postoperative 

management. 

They may also test knowledge of surgical anatomy, operative techniques (open and 

laparoscopic), infection control, and ICU-related perioperative care. 

 

What Is Expected of You as a Junior Doctor? 
As a new resident in general surgery, no one expects you to master every surgical procedure 

or condition from day one. What truly matters are your attitude, core clinical skills, and 

willingness to grow. 

Essential (Must-Haves): 

• Willingness to learn: Be motivated to acquire new surgical skills daily (e.g., suturing 

techniques, OR routines, emergency protocols) and stay open to constructive 

feedback. 
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• Reliability: Punctuality, structured working habits, and a strong sense of responsibility 

are critical — especially when preparing for surgeries or managing postoperative 

care. 

• Teamwork: You will work closely with nurses, anesthesiologists, OR staff, and senior 

surgeons. Effective communication with the operating room team is key to patient 

safety. 

• Basic knowledge of internal medicine: A solid understanding of vital signs, fluid and 

electrolyte management, basic lab interpretation, and perioperative patient care is 

expected. 

• Sense of responsibility: Even under supervision, you are responsible for the pre- and 

postoperative well-being of your patients. 

• Documentation and communication: Writing accurate operative notes, daily progress 

updates, discharge summaries, and performing clear handovers and patient 

counseling is essential. 

 

Desirable (Nice to Have): 

• Experience with blood draws and peripheral IV access: Frequently needed for pre- 

and postoperative patients. 

• Basic surgical skills: Prior exposure to wound care, suturing techniques, or assisting in 

simple procedures (e.g., appendectomy) is a plus. 

• Knowledge of surgical instruments and OR setup: Familiarity with basic OR workflows 

helps you integrate faster. 

• Resilience: Surgical residency involves long operations, night shifts, and physically 

demanding tasks — emotional and physical stamina is important. 

• Interest in research or clinical audits: Many surgical departments encourage junior 

doctors to engage in scientific or quality improvement projects. 

Final Note: 

Starting in surgery can feel challenging — long hours, high responsibility, and a steep learning 

curve. For international doctors, language and documentation may add an extra layer of 

complexity. However, if you remain open to feedback, ask questions, and stay proactive, 

you’ll progress quickly. Most hospitals are not looking for perfection — they want colleagues 

who are committed, reliable, and eager to grow. 

 

Increase Your Chances: What You Can Do During Your 

Studies 
If you take proactive steps during your studies or while waiting for your medical license 

(Approbation), you can significantly ease your entry into a general surgery residency. The 

following activities are particularly helpful: 

• Work as a nursing assistant (e.g., night shifts): Learn how surgical wards operate, 

understand perioperative care, and gain valuable insights into teamwork with nursing 

staff. 
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• Blood draw service / functional assistant: Build technical confidence with blood 

draws, IV access, and basic wound care — essential skills for surgical residents. 

• Suturing and OR internships: Participate in surgical skill courses, wound closure 

workshops, or OR shadowing to become familiar with instruments and sterile 

techniques. 

• Erasmus or final-year rotation (PJ-Tertial) in Germany: Gain early exposure to German 

surgical departments, improve your medical German (Fachsprache), and build 

professional contacts for future job applications. 

• Observerships and clinical traineeships in surgical departments: Show initiative, assist 

in simple procedures (e.g., suturing, drain placement), and secure references for your 

first residency positions. 

• Shadowing in emergency departments or trauma units: Understand the workflow of 

acute surgical cases, triage, and preoperative preparation. 

These experiences will not only strengthen your CV and interview performance but will also 

make your first months as a surgical resident smoother. You’ll adapt faster to clinical routines, 

gain confidence in the OR environment, and show your colleagues that you are ready to 

take responsibility and grow. 

Hospital Landscape in Germany: Where Can You Start? 

In Germany, general surgery residency can be completed in various types of hospitals, each 

with its own structure and training opportunities. The main settings are acute care hospitals 

and specialized surgical centers, with optional experience in rehabilitation clinics for 

international doctors who need an initial adjustment period. 

 

Acute Hospitals (Akutkrankenhäuser) 

Focus: Diagnosis, surgical treatment, and postoperative care of acute and chronic conditions 

(e.g., appendicitis, cholelithiasis, hernias, trauma, oncological cases). 

Typical departments: 

General surgery ward (stationäre Versorgung), 

Operating theaters (OP-Säle) for open and laparoscopic procedures, 

Trauma and emergency surgery units, 

Intensive Care Unit (for perioperative and critical care patients). 

Training relevance: 

Core environment for residency — here you gain hands-on experience in basic and 

advanced surgical techniques, perioperative management, and acute surgical decision-

making. 

On-call duties (emergency department, trauma calls) are an essential part of the training. 

 

Hospitals with Surgical Specializations (e.g., General/Visceral, Trauma, Orthopedics) 
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Focus: Medium-sized hospitals often divide surgical care into General/Visceral Surgery and 

Trauma/Orthopedics (sometimes with additional vascular or thoracic surgery). 

Training relevance: 

These hospitals allow rotations across surgical subspecialties, fulfilling the mandatory 18 

months in trauma/orthopedics and 18 months in visceral surgery. 

Best suited if not too large and well-organized, as they often provide structured supervision 

and easier onboarding compared to university hospitals. 

 

University Hospitals (Unikliniken) 

Focus: High specialization, complex surgical cases, advanced oncology, and research. 

Training relevance: 

Excellent for advanced laparoscopic techniques, specialized tumor surgery, and scientific 

work. 

Not ideal for the start due to high workload, less structured onboarding, and expectations for 

early independence. 

 

Rehabilitation Clinics (Chirurgische Rehakliniken) 

Focus: Postoperative rehabilitation after major surgeries (e.g., orthopedic or oncological 

operations). 

Training relevance: 

Not creditable for surgical residency, as they focus on physiotherapy, rehabilitation, and post-

surgical follow-up rather than operative care. 

However, they can be useful as an entry point for international doctors to adapt to German 

documentation, patient communication, and interdisciplinary teamwork in a lower-pressure 

environment. 

 

Our Recommendation 

You can start in any accredited hospital setting. 

For international doctors without prior experience in Germany, the best starting points are: 

Smaller acute hospitals with a combined general surgery and trauma/orthopedics 

department, offering close supervision and a broad range of operations. 

Medium-sized hospitals with a structured rotation system (e.g., Visceral + 

Trauma/Orthopedics), provided they are not too large and have a supportive onboarding 

process. 

Rehabilitation clinics as a short-term entry step, particularly to improve medical German and 

clinical documentation, before moving to an acute surgical environment. These facilities do 

not count toward surgical residency training in Germany, because they do not perform the 

operative procedures required for the eLogbook. 
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💡 Which hospitals are right for you? 

Join our free Q&A session to find out! Here's your direct access: 

 

  

 

Formal Requirements for Starting Your Medical Residency 

in Germany 
To work as a doctor in Germany, you must meet certain legal requirements. 

These apply regardless of whether you come from an EU country or a non-EU country. 

The three most important requirements are: 

1. A completed medical degree recognized as equivalent in Germany 

Your medical degree must be equivalent to the German standard of training. 

The competent state authority will assess your transcripts, certificates, curriculum, and, if 

necessary, the duration of your studies. 

For degrees from EU countries, recognition is usually regulated formally. 

If you studied outside the EU, an equivalency review (Gleichwertigkeitsprüfung) is required. 

In some cases, you may need to provide additional proof or take a medical knowledge 

exam (Kenntnisprüfung) – for example, if substantial differences from the German training are 

identified. 

This recognition process is the first step toward official professional licensing – and the 

foundation for everything that follows. 

 

2. Proof of C1-level proficiency in medical German 

Language is the key to practicing good medicine – and therefore a central requirement for 

your professional licensing in Germany. 

You must demonstrate that you have mastered medical German at the C1 level according 

to the Common European Framework of Reference for Languages (CEFR). 

Proof is provided through the Fachsprachprüfung, a medical language exam conducted by 

the State Chamber of Physicians or another recognized institution (e.g., FaMed). 

This exam is not about grammar or vocabulary alone – it tests your ability to communicate 

safely and professionally as a doctor with patients, colleagues, and nursing staff. 

This includes tasks like taking a medical history, explaining procedures, or writing a discharge 

letter. 

The Fachsprachprüfung is not a general language test, but specifically tailored to your future 

clinical practice. 

📝 Want to pass the exam on your first try? 

Our preparation program will guide you confidently through medical language, clinical 

routines, and the exam. 

👉 Learn more about our exam preparation 

 

3. Possession of the German medical license (Approbation)# 

Join our free Q&A session 

https://inmedpersonal-my.sharepoint.com/personal/e_seidel_inmed-personal_com/_layouts/15/onedrive.aspx?id=%2Fpersonal%2Fe%5Fseidel%5Finmed%2Dpersonal%5Fcom%2FDocuments%2F1%20Pers%C3%B6nlich%2FArchiv%2FThe%20inmed%20Coaching%20Programm%20for%20International%20Doctors%20%282%29%2Epdf&parent=%2Fpersonal%2Fe%5Fseidel%5Finmed%2Dpersonal%5Fcom%2FDocuments%2F1%20Pers%C3%B6nlich%2FArchiv&ga=1
https://outlook.office.com/book/OnlineQAConsultations@inmed-personal.com/s/okxBNlXTbEmY3hCV7I1vzw2?ismsaljsauthenabled
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The Approbation is the official license that allows you to work as a fully qualified physician in 

Germany without restrictions. 

It is issued in the form of an official certificate and is valid indefinitely. 

You need the Approbation to begin your residency as an assistant doctor, prescribe 

medications, write medical reports, and act independently as a physician. 

The license is issued by the competent state authority (e.g., district government or state 

examination office) in your federal state. 

Requirements include recognition of your degree, the passed language exam, and 

additional documents such as a certificate of good conduct, a medical certificate, and 

proof of personal suitability. 

Without Approbation, you are not allowed to work as a doctor in Germany – it is the most 

essential formal requirement for your medical career. 

 

Our Support – Step by Step with the inmed Process 

 

 

 

 

 

 

 

 

 

 

1. Match & Commit 

Before we begin our journey together, we want to truly get to know you – and we want you 

to get to know us as well. 

 

This path is intense, long-term, and deeply personal. 

We don’t believe in anonymous application forms or quick processing. 

We believe in real partnership – and that begins with mutual commitment. 

 

If you feel a genuine desire to start your medical career in Germany – and you’re ready to 

take this step seriously – then reach out to us. 

 

We’ll first send you detailed information about our offer, our partner hospitals, the 

requirements, and the overall process. 

 

You’ll gain clarity – with no obligation. 

 

https://tally.so/r/3ypVD6
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But you can’t just “sign up” with us. 

 

We want to know who you are. And we want you to know who we are. 

 

That’s why the Match & Commit phase consists of several intentional steps: 

1. You receive detailed information in different formats – written or through one of 

our webinars/Q&A sessions. 

2. If you’re interested, we arrange a short initial phone call. 

3. Next, we schedule a video meeting where we get to know each other better – 

both professionally and personally. 

In these conversations, we’ll discuss your CV and goals, but also our expectations, working 

style, and core values. 

Because: not everyone is the right fit – and that’s okay. 

Sometimes we say no because we sense our program may not be the right path for you. 

Sometimes you say no if it doesn’t feel right for you. 

This honesty is not a barrier – it’s the foundation of a trusted partnership. 

 

We don’t sell consulting. 

We offer you a protected space for real professional transformation. 

And that requires clarity, responsibility, and mutual respect. 

 

If we both decide to work together, we officially begin our collaboration. 

And that’s when structured preparation begins – with Skill Boost, licensing (Approbation), and 

everything that comes with it. 

 

2. Skill Boost – Your Optimal Preparation 

In this phase, we prepare you linguistically, professionally, and communicatively for your first 

job in a German hospital. 

Unlike traditional courses with rigid structures, we offer you a flexible, personalized learning 

system: 

You can join anytime, learn at your own pace, and use our resources as long as you need 

them. 

There is no fixed start or end date – our goal is not to rush you through a program, but to truly 

prepare you for clinical life in Germany. 

We work online, so you can learn from anywhere – but still personally and closely connected: 

Through a combination of group courses, individual lessons, regular feedback, targeted 

learning coaching, and personal support from our teachers and advisors. 

You will be seen, guided, and supported – at your own pace, with your personal goal in mind. 

Our preparation includes: 

• B2 and C1 medical German courses: 

You’ll learn not only grammar and vocabulary but also how to structure medical information, 

explain it clearly, and document it precisely. 

The focus is on real clinical communication – for example, on ward rounds, phone calls with 

colleagues, or discharge conversations with patients. 

• Specialized language training (FSP): 

In this course, we prepare you specifically for the Fachsprachprüfung (medical language 

exam) of the State Chamber of Physicians – using role plays, case studies, informed consent 

dialogues, patient conversations, and medical letters. 

Our experienced teachers know exactly what the exam requires and help you communicate 

clearly, confidently, and with empathy – at C1 level. 
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• Medical refresher training: 

This offer is unique: We refresh your medical knowledge – focused and practice-oriented. 

You’ll learn how clinical thinking, communication, and workflows are structured in Germany. 

Topics include key symptoms, clinical procedures, diagnostics, ward round structure, 

common clinical conditions, hygiene, documentation, communication with nurses, and 

more. 

The goal is that you feel secure in clinical life – both linguistically and medically. 

• Guest lecturers & real clinical insights: 

We regularly invite guest lecturers – including German junior doctors, specialists, chief 

physicians, and nurses. 

They give you direct insights into daily clinical practice, team dynamics, and patient 

expectations. 

You’ll get answers to questions like: 

What does my senior doctor expect from me on ward rounds? 

How do I work well with nursing staff? 

What do chief physicians look for in new colleagues? 

This exchange is not only motivating – it’s realistic and mentally prepares you for your new 

job. 

• Interview training & application coaching: 

We practice interviews, feedback situations, and intercultural communication with you. 

You’ll learn how to present yourself confidently, highlight your strengths, and interact 

professionally with chief physicians. 

 

The goal of this phase is not just to prepare you for exams – 

but for what comes afterward: real clinical life. 

With our preparation, you won’t just pass the FSP – 

you’ll be taken seriously as a colleague and respected professionally. 

That’s our standard. And that’s your advantage with inmed personal. 

 

3. Approbation 

To obtain the Approbation, several requirements must be fulfilled: 

• Your medical degree must be recognized as equivalent 

• You must have C1-level medical German (FSP passed) 

• You need a set of official documents (e.g., certificate of good conduct, medical 

certificate, CV, diplomas, proof of professional experience) 

• In some cases, certified translations, notarizations, and sworn declarations are 

required 

What do we do for you? 

We won’t leave you alone at any point in this process. 

On the contrary – we have a clearly structured licensing management system that ensures 

you always know what to do and which documents are still missing. 

Our support includes: 

• Review of your documents for completeness, accuracy, and correct formatting 

• Coordination of certified translations by accredited translators 

• Strategic time planning: which exam when? which documents take how long? 
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• Communication with the state authorities – we speak to the right office, ask questions, 

follow up, and keep you informed every step of the way 

• Registration for the Fachsprachprüfung and, if needed, the Kenntnisprüfung 

• Organization of travel and accommodation if you need to come to Germany for an 

exam or an appointment with the authorities 

• Solution-oriented guidance when unexpected challenges arise (e.g., additional 

expert opinions, missing documents, or special individual requirements) 

We also help you organize your documents digitally, meet deadlines, and avoid unnecessary 

delays. 

With our help, the path to Approbation becomes transparent, manageable, and achievable 

– even if it seems complicated. 

Because we’ve already guided hundreds of doctors successfully through this process. 

 

4. Career Launch – Starting Your Medical Career 

Once you’re linguistically and professionally prepared – and your Approbation or temporary 

medical license is issued – the next crucial step begins: entering the clinic. 

But we don’t just send you out into the job market on your own. 

Instead, we support you actively and professionally throughout the application process to 

ensure that you don’t end up just anywhere – but in a clinic that truly fits you. 

What does “placement” mean at inmed? 

You don’t apply on your own to dozens of hospitals, hoping for replies. 

You are part of our candidate pool – and we take care of your targeted placement. 

That means: 

• We create a compelling candidate profile with you, clearly highlighting your strengths 

and career path – professional, structured, and in German. 

• We conduct a detailed matching interview with you, discussing your medical interests, 

expectations for the clinic, family situation, and career goals. 

• We specifically search for clinics that suit you not just professionally but also personally 

and organizationally.  

• We reach out directly to hospitals, present you personally, and handle your 

application through us – you never appear anonymously, but always with our 

recommendation behind you. 

Interview Preparation 

We practice your interview with you – realistically and tailored to you. 

We go beyond standard questions (“Why do you want to work with us?”) and cover 

intercultural aspects, clinic-specific expectations, and how to present yourself as a foreign-

trained physician. 

You’ll receive honest feedback, confidence in your presentation, and clear tips on what 

chief physicians in Germany look for – professionally, linguistically, and personally. 

Organizing Observerships (Hospitationen) 

We organize a 1–2 day observership at up to 3 clinics. 

This allows you to get to know the team, workflow, and environment before making a 

decision. 

We coordinate everything: scheduling, communication with the hospital, travel, and 

accommodation. 
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Goal: Your Employment Contract – But Not at Any Cost 

Our goal is not “just any contract” – it’s a strong, sustainable start. 

We advocate for fair conditions, realistic expectations, and transparent communication. 

And if you later feel uncomfortable at a clinic, we’ll also help you with a transition – without 

losing any training time. 

With inmed, you won’t just start somewhere.You’ll start well-prepared, confident, and fully 

supported. 

Working Conditions in Our Partner Clinics – Your Secure Start 

We only work with hospitals that we genuinely trust – where international doctors can truly arrive, 

grow, and thrive. 

Our partner clinics offer more than just a job – they provide an environment where you can 

successfully begin your medical residency, even without prior German experience. 

What our partner clinics offer: 

• Transparent working hours, clear schedules, and organized on-call duties 

• Fair pay based on collective agreements – starting at €5,500 gross per month 

• Supervision & training opportunities – you don’t just learn by doing, but through 

structured education 

• A positive team atmosphere where international colleagues are truly welcome 

• Excellent infrastructure: cafés, canteen, staff housing, sports facilities, or family-friendly 

services – depending on location 

• Life in small to mid-sized towns where you can quickly settle in and build connections 

Our clinics make time for new colleagues – not because they “have to,” but because they 

know: 

A successful start is essential. 

Many of our partner hospitals continue to support our candidates not just at the beginning – 

but for years to come. 

And if you later want to change clinics or switch specialties, we’re here to support you – 

without losing your training progress. 

 

5. Relocation 

Moving to Germany is not just a professional step – it’s a new chapter in life. 

That’s why we won’t leave you alone during this phase either. 

As soon as you’ve signed your employment contract, we’ll start organizing your relocation 

and arrival in Germany together. 

Our support includes: 

• Help with finding housing: We assist you with your search, give tips on locations, rental 

agreements, and how to contact landlords. Often, we can connect you with clinics or 

colleagues who know about available accommodation. 

• Assistance with administrative appointments: Registration at the town hall, tax ID, 

bank account, health insurance – we’ll explain what needs to be done and when, 

and help with forms and appointments. 

• Insurance & contracts: We advise you on key topics like health insurance, liability, 

disability coverage, internet, or phone plans. 

• Welcome call & checklist: You’ll receive a clear overview of all the organizational 

steps and can reach out to us anytime with questions. 
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The goal: You should feel confident, prepared, and well-supported – from day one. 

 

6. Post-Placement Support 

Our support doesn’t end on your first day of work – or even at the end of your contract. 

Because once you walk the path with inmed, you become part of the inmedfamily – a real 

community of doctors, language teachers, coaches, alumni, and mentors. 

We know: Clinical life brings new challenges – often after a few weeks or months. 

That’s why we continue to support you – professionally, personally, and long-term. 

Our post-placement support includes: 

• Regular feedback sessions to reflect on what's going well and where you might need 

support 

• A contact person for questions, uncertainties, or conflicts – whether related to the 

team, clinic structure, or workload 

• Support with changing clinics or specialties if your path evolves 

• Document support even after your start: we help with follow-up submissions, official 

forms, license recognition, exam registrations, converting your temporary license into 

full Approbation, and more 

• Regular inmedfamily meetups (online or in person) where you can connect with other 

candidates and alumni, share experiences, and make lasting friendships 

• Ongoing support – even years later. Many of our doctors return to us for career 

changes, referrals, or simply to stay connected 

You’re not a “closed case” – you’re part of a community that lasts. 

Because at inmed, it’s not just about placement – it’s about people growing together. 

Once inmedfamily. Always inmedfamily. 😊 

 

What Makes Us Different 

1. Scholarship With No Repayment – Full Support Without Financial Risk 

At inmed, we believe: If you have the courage to move to Germany, finances should not 

hold you back. 

That’s why we cover your entire preparation – at no cost to you – as long as you start your 

residency in Germany through us. 

Our scholarship is a true support model: 

We fully finance your training, expecting only that you successfully begin your job with our 

help. 

We are paid solely by the clinic – after you begin working. 

For you, that means: 

✅ No risk 

✅ No hidden fees 

✅ No repayment obligation 

We cover the following for you: 

Language & professional preparation: 

• B2 and C1 German courses for medical professionals (online, flexible & supported) 
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• FSP preparation course (with role plays, patient dialogues, and medical letters 

• Medical refresher course focusing on clinical reasoning and everyday hospital life 

• Workshops & live sessions with guest doctors from German clinics 

• One-on-one coaching & interview training (if needed) 

• Access to learning platforms and materials 

Licensing & Exams: 

• Approbation application fees at the relevant authority 

• Certified translations and document copies 

• Postage, shipping, and digitization fees 

• Fees for the Fachsprachprüfung (FSP) at the Medical Chamber 

• Travel and accommodation costs for the FSP in Germany 

Job application & clinic entry: 

• Professional creation of your application profile in German 

• Travel organization and cost coverage for job interviews 

• Accommodation during observerships 

• Interpreters if needed (e.g., in early meetings) 

• Advice on housing, registration, insurance, etc. 

You don’t have to pay anything upfront. 

Once you start working at a clinic through us, we cover all these costs. 

There is no repayment – just your commitment, trust, and willingness to walk this path with us. 

inmed invests in you – because you invest in yourself. 

Our Guarantee: Fair and Transparent – Even If Plans Change 

We know: Sometimes life goes differently than planned. 

Your family situation might change, you may receive an offer from another country or need 

to stop the process for personal reasons. 

We offer a fair and clear solution for this too. 

If you cannot complete the process with us and do not start working in Germany, the 

following applies: 

👉 All language and professional preparation remains free of charge for you. 

You don’t pay for our courses, coaching, or personal support. 

👉 You only cover the actual external expenses you would have had anyway – such as: 

• Approbation application fees 

• Costs for certified translations and copies 

• Postage and administrative fees 

• FSP exam fees 

• Travel costs for exams or job interviews 

These costs are part of the licensing process in Germany – regardless of whether you work 

with us or not. 

If you complete the process through us, we cover them for you. 

If not, we kindly ask for reimbursement of those external costs only – not for our time or 

training. 

That’s our promise: You receive maximum support without financial risk – and remain free in 

your decisions. 
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2. Real Preparation for Real Clinical Life 

Our training is not designed just to help you pass an exam – 

It’s built to help you succeed in your real clinical job. 

Because good communication, professional competence, and confidence in your work 

environment determine your long-term success – not just a passed FSP. 

That’s why our courses go beyond exam preparation. 

We don’t just prepare you for the oral test – we prepare you for everyday hospital life: 

• Communication with colleagues and nursing staff 

• Clinical workflows such as ward rounds, handovers, emergencies, and consent talks 

• Confidence in case discussions, diagnostics, and discharge letters 

• Role plays and real case scenarios from hospital life 

• Ongoing feedback on your language, performance, and professional understanding 

• Guest lecturers from German hospitals sharing practical insight 

Our goal is that you feel confident – not just linguistically, but also professionally and 

personally – when you start your first day in the clinic. 

You won’t be memorizing. 

You’ll be understanding, contributing, and taking action. 

 

3. inmedfamily – Together, Not Alone 

At inmed, you’re not just a participant in a course or a candidate in a process. 

You become part of a real community – the inmedfamily. 

This community is a core part of our work. 

Because we know: The path to Germany isn’t just professionally demanding – it’s also 

emotionally and socially challenging. 

That’s why it’s so important to have people at your side who understand, support, and grow 

with you. 

What does that mean? 

• You don’t learn alone – you learn alongside other doctors walking the same path 

• You support each other through learning, arrival, and daily clinical work 

• Real friendships form – often for life 

• We host regular inmedfamily events – online and in person 

• You stay part of the community even after you start working: many alumni come 

back, recommend us to others, or support new candidates 

• You are seen, heard, and supported – personally, not automatically 

inmedfamily means: You’re not alone. 

You’re walking this path together – with people who believe in you and walk it with you. 

And the best part: This family is growing. Every day. With you. 😊 

 

Are You Ready to Start Your Journey? 

If you feel ready – or just curious what your path to Germany could look like: 

Let’s talk. 

No pressure, no obligation – just an honest conversation at eye level. 
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Click the link and answer 3 short questions so we can offer you the most suitable type of 

consultation: 

 

 

We can’t wait to meet you! 

 

Book your free consultation now 

https://tally.so/r/3ypVD6

